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MEL ENVIRONNEMENT EST DEJA

PARMI NOUS

Nouvelles

Nouvel teChnOIOgles Evolution des

environnement Evolution d entreprises
Business personnel
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SONT INADAPTES

Outils actuels de gestion
des talents

=

Concues pour les administrateurs HR
Centrées sur l'information

Orientées transaction

Optimisation des processus
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LES OUTILS ACTUELS DE GESTION DES TALENTS

Nouvelle génération
de solutions de
gestion des talents

Concues pour les managers/individus
Centrées sur la personne

Vecteur de motivation

Vecteur de Développement
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Sanjay Shaw
Quasity Assurance Dir

Cert Type:
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Reconnaissance favorisant ’'engagement

Etude de climat social temps réel

= How's it going?

M

~

T

X

Me

OV
Managemen ] ) [ )

09w
% company pat Rose

Express how you feel. Yi Unlocked Reward

Saba
unloc
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Connected!
unlocked on 11/28/2012 2:00 PM

Welcome!
unlocked on 10/27/2012 5:30 AM

Ludification

Leave an impression »

» = Required
Pat Rose impressed me because...”
Great Job this week! The Webinar was a success!

203
| would describe Pat Rose as...

J

S

3 Creative

VY © @

Presenter Productive Visionary

*

Pat Rose can be even better if...
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Interagir n’importe ou, a n’importe quel moment et
depuis n’importe quel dispositif (« BYOD » et « CYOD »)

= ull B 16:22

% saba’ People Cloud E,‘

Search People, Resources, Groups...

Activity: All Filter By:

N saba’ Anywhere

Korinna Du_rmeyer joined the group Complaints Handling Workshop
Saba Security

REGISTERED
- natructor-Led
s A i - Manager Approval Required

Start Date: 3/16/2013 End Date: 3/18/2013
e Language: English Location: San Francisco
- Facility: Golden Gate Plaza §ms e
. . . . i -' Sandra Conner
Pooja Khanvilkar is now following A
! Rajesh Parab

Jignesh Lakhani is now following i s pmprhid e aromboepradost ad e R S
Ruta Pithwa
‘ Discussions
Details Required? Actions

Complaints Handing Pre-Assesment

Unlimitod Attempts Yes Export to Calendar

Ruta Pithwa is now following Jignesh
Lakhani

8.008m-10.008m Export to Calendar

11:00am-12:00pm Export to Calendar
-

Martin Schleipfer is now followin
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Abolition des contraintes d’unicité de lieu ou de
temps (« BYOD » et « CYOD »)

File Edit View Favorites Tools Help

% saba wmeecting " Add content W Share v PO v Whitebcard

S\« Phoma W

Judy Bright: HI

Judy Brigh

Réunions en ligne, classes virtuelles, entretiens en ligne ...
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Attiser la soif d’apprendre en continu

Patricia Marks
TIM is 53% smart

Teach... ) TIM, the Intelligent Mentor
i1
Top 5 recommendations for you...
il VIRGIN 3G

P & My Courses 3 \

4 - v

Sales Videos Amy Watson Hiring Policies and Manager on-boarding Advantages of Selling

Pra... -

Subscribe Follow Assess View View

Sort by Due Date ~
Complaints Handling Workshop (v« More recommendations...
~ Blogs
0400 hrs 12022012 ' Advantages of Selling Religare MFs
Owner: Joe Religare

Shadow an Experience- Danvasantiva Ignore | Bookmark | View

Sanjay Parmar contributed a link to Everyone
04:00 hrs 12/08 E Big data may be too hyped, but here’s how it will change the world

hitp://www.youtube.com/watch?feature=player_embedded&v=R-bypPCIESg

Preventing Harassme| Kenneth Cukier (Data Editor, The Economist) spe...

04:00 hrs

12/03/2012

Customer Service - L¢

04:00 hrs
/2012

— 16 minutes ago Like Share Comment Tag

B ——
Formation mobile, 70/20/10, videos, MOOC, suggestion de contenus pertinents
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Exposition réciprounwwe/

I'individu

n ME MY TEAM PEOPLE GROUPS SABA CENTRAL All - Search Q
Dominique Josse Hi, Dominique Josse ~ B4 BR~- s~ B - 'S /? | Help
~ {
| | ; | |
People ' Groups ' Meetings ' Saba Central Browse
All Workspaces o)
. .
@sabacentral  Profil social de la « structure »
the heart of company content
HOME CONSULTING CORP SVCS EDUCATION FINANCE HR INFO SVCS LEGAL MARKETING PRODUCT SECURITY  SALES
FY13 Q4 BUSINESS PRIORITIES
1. Business Controls
2. Business Velocity 1 f
3. Continued Product Innovation
4. Best-in-Class Services
5. Growth
Share | % - =
What's New? 4 (|
Bookmark y "-‘ |
Corporate Policies !\_ i
o Plan ‘] B |
\ F £ 3 )
€ Profile Corporate Policies ; d <
o Additional Information s b c ntr | — ‘
Saba Central Contacts a a e a S
& Expertise
= Owner
7% Completed Learning .
& Shawn Farshchi What's New? Saba News
EJ Learning Request Randy Barr named Top Security Executive for 20121 F¥13 Q3 Employee Service, Excellence Awards, & Top Sales!
# Impressions ET-LET Saba confinues strong customer base growth! Key Announcements available here!
_ _';', Marketing Saba@Work Content Team ‘Yamana Gold now live on Saba. Company Meeting slide decks & recordings available herel
~| ERIIETEEETS Saba named a leader in the Magic Quadrant for Web If you have questions about corporate standards or ethics, please contact
& Dominigue follows (127) Conferencing the Corporate Compliance Hotline - details can be found here.
w2 Following Dominigue (52) e . A
Corporate Policies Saba Branding Information
Il Bookmarks (42) Central location for corporate policies, including Finance, For the latest screensaver, letterhead, templates, logos, color palette
= Groups (103 Legal, Compliance, HR, Information Services, and many more. information, etc; visit here
-
h The current corporate presentation can be found here.
People Summit 2013 2 Who's Oniine (2)
Cummit Dhatnc Cummit Cummans

Profil individuel socia
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Développer la confiance pour favoriser I'innovation

Hi, Dominique Josse ~ B

| | | |
M 'Me MyTeam ' People ' Groups
L'espace des Sudistes » All discussion categories » Experti

L'espace des Sudistes - Discussions

Réforme de la formation continu

By Dominigue Josse on 23-MAY-2013 8:53 PM :
Mes aieux I

hitp:/fwww. pourseformer fr/prosireforme-de-la-forma
utm_source=&utm_medium=&utm_campaign=

Flag

Select your reason for the flag.

Inaccurate
. Dated Information
Mot Relevant

1er janvier 2014, ... le govememem présentera ur
modalités de sa substitution au DIF et du transfert in'

Précipitation ?

Pour le ministére du Travail, “cette mention signifie ¢
aux salariés qui ont fait valoir leur droit de l'utiliser”. 1
constat d'une possibilité — ou pas — de substitution d
L'important est de “transformer un droit qui n'a rien d
Desaigues (CGT). Pour Stéphane Lardy de FO, le D
dénonce au passage ‘la précipitation” dans laguelle

reconnait bien 13 le génie francais : on crée un nouve
comment le faire fonctionner | Une expérimentation
années”, conclut le représentant de FO.

Valérie Grasset-Morel

Mai 2013

Confiance a priori
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Step 3 of 5: SHARE

" m If your ldea has not been submitted, you should share it.
m Click NEW': Idea to share a new |dea with the Groupl

NEW: €) Issue § Idea > Question

m NOTE: This process is for Enhancement Ideas only. Product bugs should be submitted to Sa
via support.saba.com

Step 4 of 5: VOTE & DISCUS8S!

= Reivew |deas submitted by others and WVOTE for the ones you like!
= Be sure you look at new ideas that others have submitted and VOTE up or down for the i
you like (or don't) so YOUR VOICE is heard!

Vote gy H vote y

-

= llikeit! l

= PMote: you can vote an idea Thumbs-up (' like ity or Thumbs-down ("MNot a fan, I'd rather see o
implemented™).

Step 5 of 5: MONITOR!

= Your peers are submitting great ideas all the time, be sure to check back often to review
and the "Top 10" Ideas at any point in time based on Community Voting.

= Saba Product Management regularly reivews the Top Ideas for inclusion in the roadmap ¢
Vaoting is critical.

Cuk [aroliments far B StruehonesSyatem Adn: | igiracars
e el el b e b P palocerollin el o ol il S s mAaenenshe s, senlkn b e Moz, e
a0 getal 291 ek deana aratarcoa A adre Wkea ok

e bl 1 g
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POURQUOI SABA?
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UN LEADER MONDIAL DES ESTION

DES TALENTS DE NOUVELLE GENERATION

i L 5

2 200 31 M 195 3/ +200 +200 M$

clients d'utilisateurs pays langues partenaires dépenses en R&D

\J
Alcatel-Lucent @ ' e/ g Aws ’ m
e asaailon Comoand :
GDF S\ez GEFECO GfK ;
_. orange” RENAULT

SEPHORAI
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DES BENEFICES PROUVES

5%0

d'amelioration
de la marge
d'exploitation

30%

d'augmentation
du chiffre d’affaires

d’augmentation.de la
satisfaction clients

440 M€

millions
d'économies

46%

de réduction du taux ,
de rotation du personnéel

9500%
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